
    

DE&I Strategist, Psychologist & Speaker  
Dr. Lauran Star understands Inclusion, Diversity and Equity  
challenges your organization may be facing and has evidence-
based solutions. Known for uncovering blind spots to achieve  
optimal performance and enhanced retention, she dives in 
where others tread lightly yet is insightful, warm, and  
approachable.  
 
With over two decades of driving evidence-based inclusion,  
diversity, and equity in STEM, Healthcare and Finance, she has 
worked with executive / senior leadership, human resource  
Professionals and employees within several Fortune 500 companies; 
helping them create an inclusive organizational culture that thrives in 
today’s business.  
 
Her own affinities include being a veteran of the United States Armed 
Forces, serving in Desert Storm, has a learning disability and was 
raised in a multicultural family.  
 
Dr. Star hold a Ph.D. in Industrial Organizational Psychology and is 
one of the first in the United States whose Ph.D. is specialized in In-
clusion, Diversity & Equity and Change. She is an extinguished  
researcher and practitioner in the field of workplace inclusion,  
diversity & equity. Prior to her corporate life she performed on and 
off Broadway.  
 

Dr. Star is your partner throughout the conference and after,          
ensuring conference attendance and retention.   

 
Lean More About Dr. Lauran Star 

     Forbes      THE  
HUFFINGTON  

Book Dr. Lauran Star                          
For Your Event! 

 
Contact her today! 

Watch Dr. Star in Action  

Refreshing, Authentic, Approachable! 
Dr. Star's focus on inclusion, diversity, 

and equity is a must for any conference.   
 

Engaging, based on real world evidence.  
Dr. Star provides a new lens for the workplace!  
As a closing Keynote, over 99% (3989) of our 

attendees stayed till the very end to hear her and 
they were not disappointed.   

Her reviews were off the chart.  
 

Brenda Hodgson 
IDIC Diversity & Inclusion Conference  

“DR. LAURAN STAR IS simply put, BRILLIANT!  
A true conference partner, Dr. Star engages both on and off the 

mainstage with the audience. On stage, she challenges our  
current ideation of DE&I in the workplace, then provided the 

evidence that had us all re-thinking what we knew and  
where to focus.  

DR. STAR IS A MUST HAVE AT YOUR NEXT         
D&I CONFERENCE.”  

- Chicago’s Women Engineering Summit  

http://www.drlauranstar.com
http://www.DrLauranstar.com
http://www.drlauranstar.com/


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Shifting Organizational Climate; 
The Inclusion Paradigm® 

 
 
 
Organizations today are beginning to 
understand the need to move beyond 

diversity yet, this change can be  
challenge. Harvard Business Review 
reports gaps in understanding the 

strategic imperative, where to begin, 
what to measure, and diversity in 
leadership are the cornerstones of 

failure. The Inclusion Paradigm  
provides your organization with an 
evidence based roadmap of Culture 

success.  
 
Dr. Star engages your audience, by 
mapping out a strategic plan to 
drive a thriving organizational cul-
ture.  From creating a strategic plan 
to attraction, retention, develop-
mental programs and more.  She 
sets the frame and the floors for 
organizational success. The Inclu-
sion Paradigm is well vetted culture 
platform with proven results.    

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Focused on the Wrong Needle; 
The failed system of Workplace 

Diversity 
 
 
The U.S. spends on average $8 billion 
dollars annually on diversity training, 

yet there is little evidence it has the 
desired impact. McKinsey reported a 

third of organizations, focused on 
DE&I, are achieving solid  

advancement. There are initiatives, 
training programs, and trends being 
created with the focus on diversity; 
yet the numbers do not lie; we are 

focusing on the wrong needle.  
 
This dynamic program level sets 
DE&I in the workplace. Dr. Star 
shares today’s arching misalign-
ment of workplace DE&I and shift 
perspectives to ID&E. She begins 
the journey looking at diversity and 
moves to examining the benefit of 
inclusion.  We then can explore 
affinity groups, attraction & reten-
tion to employee engagement 
based on your audiences needs; 
providing actionable tools and tips 
you can use as soon as you return 
to the office. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Workplace Intersectionality; 
A Critical Lens to DE&I   

 
 

 
Intersectionality is a critical lens DE&I 
practitioners and organizations need 

to utilize for successful workplace 
DE&I. Yet, according to The World 

Economic Forum organizations often 
do not apply this lens, resulting in 

greater wage inequity, hiring  
discrimination, lack of reach for  

professional development programs, 
increased turnover, and harassment. 

Not surprising, when you focus all 
your diversity attention on just one 
affinity (gender or persons of color) 
the results can have a detrimental 

effect on everyone else. 
 
Dr. Star’s  compelling talk on Inter-
sectionality will have your audience 
thinking outside the box,  seeing 
DE&I within their own organization 
with a fresh lens. Filled with many 
ah-ha moments, Dr. Star shares the 
evidence, tools and tips taking your 
organizational culture to the next 
level of employee impact.  

 

   Take it to the Next Level – Hands On Workshop’s & Fireside Chats  

• What is Your Talent Brand? Attracting and Retaining Your Talents through DE&I   
• Neurodiversity; More than a DE&I Program  
• If You Build Them, They Will Come. ERG;s  
• Affinity Specific Workshops (Generations, LGBTQ+, Veter-

an, Disabilities…)  

Book Dr. Lauran Star                          
For Your Event! 

 
Contact her today! 

DR. LAURAN STAR DOES   
INCLUSION & DIVERSITY LIKE NO OTHER!    

 
Dr. Star is witty and respectful while sharing the 
misshapes and errors seen in this field. Dr. Star’s 

business mindset for inclusion and evidence  
supporting her work, engages and provides  

strategic solutions that work in the workplace. 
 

The STEM Alliance Conference 

https://hbr.org/2013/12/how-diversity-can-drive-innovation
https://www.mckinsey.com/~/media/mckinsey/featured%20insights/diversity%20and%20inclusion/diversity%20wins%20how%20inclusion%20matters/diversity-wins-how-inclusion-matters-vf.ashx
https://www.weforum.org/agenda/2020/07/diversity-inclusion-equality-intersectionality/
https://www.weforum.org/agenda/2020/07/diversity-inclusion-equality-intersectionality/
http://www.drlauranstar.com/

